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Examples of personal harassment 
 

 

 
 



  
  
  
  
  
  
  
  
  
  
  

 

 
 

 

Examples of sexual harassment 
 

 

 
 

 
 

  
  
  
  

 

 

 
 

Examples of victimisation 
 

13. Victimisation takes place when an employee is treated unfavourably as a direct result 
of raising a genuine complaint of discrimination or harassment. Furthermore, any 
employee who supports or assists another employee to raise a complaint is also 
subjected to victimisation if they are treated unfavourably.  

 
Third party harassment  

 
14. The Organisation operates a zero tolerance policy in relation to harassment 

perpetrated against one of its employees by a third party, such as a client/customer 
or visitor to the Organisation. All employees are encouraged to report any and all 



instances of harassment that involve a third party in line with our reporting procedure, 
as outlined below.  

 
15. If we find that the allegation is well-founded, we will take steps we deem necessary in 

order to remedy this complaint. This can include, but is not limited to: 
 

 warning the individual about the inappropriate nature of their behaviour 
 banning the individual from Organisation premises  
  

 
In addition to this, the Organisation will endeavour to take all reasonable steps to 
deter and prevent any form of harassment from third parties taking place.  

 
16. Responsibilities 

 

 

 

 

 
 

 
 

 

  
  
 

 
 

 
 

  
 

  
 

 

 
 

 
 

 



 

 

 
Complaining about harassment and/or bullying 

 

  
 

 

 
 

 

 
 

  
 

 

 
 

  
  
  
  
  

 

 

 
 

 

 
 

 

 



 

 

 
 

 

 
 

 

 
 

 

 
 

 


